CODE OF ETHICS

""Every human, every team of collaborative people, is governed in their actions
by what they believe is more precious than everything else — these are values™
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Lesaffre Polska S.A. constitutes a part of the international Lesaffre group, which has its registered office in France
and is currently the world leader in yeast production. This position, in connection with conducting business activities in an
honest and fair manner, as well as with respect and loyalty, gives the advantage that could not be achieved in any other way.

Abiding by the ethical rules increases the trust of the customers, the confidence of the partners, and the pride of our employees.

The meaning
of our values

Our values underlie all of the decisions that
we make. Therefare, cur clients and partners
may perceive Us as an innovative and respon-
sible company that can be trusted. We believe
that by being socially responsible and applying
the aforementioned rules, we create a friendly
workplace, simultaneously building a worthy
‘uture for the company.

Business ethics

We fulfill the provisions of agreements that we
conclude in a timely manner and in accordan-
ce with the laws In force. In the case of possi-
ble delays, the contractor is duly infarmed of
the cause of the delay. Lesaffre Polska S.A
advertises its products in such a way as to not
use the content that may discriminate against
or offend other people. The company cares
about making its products safe for the consu-
mer and places only truthful information on
the packaging of its products.

Partnership

Our clients are our partners, and we do our
best ta ensure their complete satisfaction.

Fair competition

We abide by the rules, regulations, and provi-
sions combating unfair competition and prohi-
biting any forms of corruption or bribery

Law

We abide by all of the local and international laws
in force, provisions, and standards.

Quality

Our products are characterized by the highest
quality, and we work on maintaining this quality
and innovation in all of our aperations and pro-
ducts.

Hygiene

Essential in the food industry, it is of key impor-
tance and involves personal and environmental
hygiene.
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Salary

e wark, the employee Is guaranteed the salary at least

national minimum wage. Mor Lesaffre

Polska S.A. guarz that it does not apply any forms of hiring

permanent employees on the basis other than an employment

contract, the purpose of which would be to avoid acts and
provisions on social insurance.

Working hours

Working time must comply with Polish legislation. Regular demand
for avertime wark is unacceptable.
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Freedom of association
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We respect the natural environment and believe that it is our re-
sponsibility to maintain and protect the environment wherever we
are, both for us and future generations. The environmental mana-

gement in Lesaffre Polska S.A. includes, armong other things, the
reduction of water and electricity use, industrial waste manage-
ment, and, most importantly, the systematic decrease of the nega-
tive impact of the economic operations on the environment.

LESAFFRE

Forced
labor

The use of forced labor, that is, preventian
of voluntary resignation, is prohibited.
Moreover, the personnel of Lesaffre Polska
S.A. cannot be forced to make any deposits
or submit identity docurnents when taking
up employment in our company.

Disciplinary
penalties

Lesaffre Palska S.A. does not engage in or
support the use of corporal punishment, psy-
chological coercion, and offensive language.

Child labor

In Lesaffre Polska S.A., the use of child
labor, that is, the labor of persons under 16
years of age, is prohibited. Children are
protected against economic exploitation.

Discrimination

The use of any forms of discrimination is
prohibited. Lesaffre Polska S.A. does not
engage In or support discrimination In the
scope of hiring and dismissal, remunera-
tion, access to training, and the possibility
of promotion, especially due to one’s race,
nationality, religion, disability, sex, sexual
arientation, trade union membership or
party affiliation.

The company’s
environment

Lesaffre Polska S.A. cooperates with local
authorities, social Institutions, and organiza-
tions in the scope of sponsering many cam-
paigns providing help to those in need, and
alsc supports events which are important to
the community

Honesty
and professionalism

All of the emplayees of Lesaffre Polska S.A.
and its partners shall behave in a professio-
nal and hanest manner.

Commitment of partners

Lesaffre Polska S.A. expects that all of its suppliers and
partners believe in and apply the same rules of ethics and
conformity in their daily operations, thus creating a coherent
image of reliable companies.




